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1971 , between 


TRIE AGREEMENT made day of June, 

THK LITTLE FERRY BOARD OF EDUCATION, hereinafter referred 


to m the Board, and 

T.1K LITTLE FERRY PRINCIPAL ASSOCIATION, hereinafter- re¬ 


ferred to as the Association* 

WITNESSETH: 





-AT 1 ' 


WHEREAS, The Board is required by law to negotiate with 
the association on wages and the terms and conditions of 
♦- -.pj oyrnent, and 

WHEREAS, the parties through good faith negotiations have 
reached agreement In all matters and desire to execute thiB • 
contract covering such agreement, 

NOW, THEREFORE, in consideration of the mutual covenants 
nr.d conditions hereinafter contained, the parties hereto agree 
hs follows: 

1 * RECOGNITION CLAUSE 

The Board hereby recognizes the Little Ferry Principal 
Association as the exclusive bargaining representative for all 
principals under contract* 

(a) The term * principal" when used hereinafter in 
this agreement shall refer to all employees represented by the 
name of the employee organization in the bargaining or negotia¬ 
ting unit as above defined. 

(b) The term "Board 11 shall include its officers and 
agents. The Board agrees not to negotiate with any organization 
otner than that designated as the representative, above mentioned, 
for the duration of this agreement. 

L*_ MANAGEMENT RIGHTS CLAUSE 

The* Board on its own behalf and on behalf of the electors 
of the district, hereby retains and reserves unto itself, with¬ 
out limitation, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by the laws 




and the Constitution of the State of New Jersey, and of the 
United States, including, but without limiting the generality 
of the foregoing, the right: 

(a) To the executive management and administrative 
control of the school system and its properties and facilities 
and the activities of its employees; 

(b) To hire all employees and subject to the 
provisions of law, to determine their qualifications, and the 
conditions for their continued employment, to their dismissal 
or’ demotion; and to promote and transfer all such employees; 

(c) To establish grades and courses of instruction, 
including special programs, and to provide for athletic, 
recreational and social events for students, all as deemed 
necessary or advisable by the Board; 

(d) To decide upon the means and methods of instruc¬ 
tion, the selection of textbooks and other teaching materials, 
and the use of teaching aids of every kind and nature; 

(e) To determine class schedules, the hours of 
instruction, and the duties, responsibilities, and assignments 
of teachers and other employees with respect thereto, and 
non-teaching activities, and the terms and conditions of 
employment. 

The exercise of the foregoing powers, right, authority, 
duties and responsibilities by the Board, the adoption of 
policies, rules, regulations and'practices In furtherance 
thereof, and the use of judgment and discretion in connection 
therewith shall be limited only by the specific and express 
terms of this agreement and then only to the extent such 
specific and express terms hereof are in conformance with the 
Constitution and Laws of the State of New Jersey, and the 
Constitution and Laws of the United States, 

Nothing contained herein shall be considered to deny or 
restrict the Board of its rights, responsibilities, and authority 



t 


I 


under‘any national, state, county, district, or local laws or 
regulations os they pertain to education, 

3. PROFESSIONAL DEVELOPMENT AND EDUCATIONAL 

_ IMPROVEMENT COMMITTEE ___ 

The Board hereby establishes a Professional Development 
ai'j Educational Improvement Committee to act upon requests 
from principals to attend courses, workshops, seminars, 
conferences, in service training sessions or other such 
sucoions, The committee shall be comprised of four (*0 
members consisting of the Superintendent of Schools, one 
building principal (to be appointed by the Superintendent with 
beam approval) and two teaching representatives (to be elected 
b\ the teaching staff for a two year term). 

All recommendations of this committee must be approved by 
the Board of Education. 

<4_._PR OFESSIONAL INCENTIVE PROGRAM 

(a) The purpose of the Professional Incentive Program 
is to enable principals to maintain and increase their pro¬ 
fess onal training through activities that will best serve 
their needs as principals and the needs of the Board, 

(b) All equivalency credit activities shall be 
j-ecominonaeci by the Professional Development and Educational 
Improvement Committee and submitted to the Board of Education for 
approval. A written application must be completed on the 
appropriate request form which may be obtained from the 
Superintendent• 

(c ) Equivalency credit may be granted for courses, 
workshops, and in-service programs sponsored or approved by the 
local school board, Institutions of higher learning oj other 
professional organizations, 

(d) Equivalency credits shall be granted upon receipt 
of certified transcripts from institutions of higher learning 
or certificates of attendance from in-service courses. 


(e) Credits 

i. College graduate study undertaken at any 

a :cre ilteu college or university shall have the credits determined 
by the yoeclfic Institution of higher learning. 

ii. The credits for Bergen County Education 
Association sponsored or approved workshops shall he determined 
by the total number of hours, i.e,: 

12 hours equals: 1 Credit 

24 hours equals: 2 Credits, etc. 

iii. The credits for any in-service programs 
sponsored or approved by the Board shall be determined by the 
total, number of hours, i ; .e.: 

12 hours equals: 1 Credit 

24 hours equals: 2 Credits, etc. 

iv. Any accumulation of fifteen (it) credits 
submitted by a principal must consist of ten (10) credits 
earned in graduate study in an accredited college or university. 

(f) The Board of Education shall reimburse any 
principal participating in the Professional Incentive Program 
for any tuition fees incurred by the principal up to a maximum 
for any nr* net pal of Two Hundred Fifty Dollars ($250*00) per 
year, 

1. Reimbursement for tuition fees incurred 
for credit activity shall be made in September of the school year 
following the year in which said fees were incurred but shall 
be a polled toward the maximum reimbursement allowed for the 
y*;• ir in which incurred; provided that 

A. The course or equivalent war. recommended 
by trio Professional Development and Educational Improvement 
Comrnirteu, approved by the Board and satisfactorily completed by 
the principal. 

B. The principal remains in the employ of 
Board for the subsequent school year. 


11. Reimbursement for tuition fees Incurred for 



.-un-ct activity shall be made upon submission to and approval 
by the Board and upon compliance with the requirement set forth 
l.n paragraph 4 (f) i« A, of this agreement. Reimbursement for 
non-i-T'- dr, activity shall be applied toward the Two Hundred 
•'*'ty ($J;'hO.OO) Dollar maximum reimbursement for the year in 
which th«* expense was incurred. 

(r ) The principals shall be eligible lor the same maxi¬ 
mum reimbursement as granted to the teachers for* th-‘ school years 
l\ ,':>»( ..nd l-j( 3-/4 as shall be set forth in the ro-,tracts for 
said years between the Board and the Little Ferry Education 
A Li soe i at ion. 

h. HOSPITALISATION AND HEALTH BENEFITS 

The Board will pay the full cost of New Jersey State Health 
Benefits Insurance Plan which includes Blue Cross, Blue Shield, 
M.j.ior* Medical, and Rider J by Prudential for ai. members. The 
Board will also pay the full cost (10($) for their dependents. 

Any principal whose status changes after June 1971 shall also be 
eligible for dependent coverage. The principals shall be eligible 
for any increased hospitalization and health benefits that may 
be -cranked teachers represented by the Little Perry education 
" unor- Lalion for the school years 1972-73 and 1973-74. 

6. SA URY 

dec Schedule "A", a copy of which is at tarn.. J rieroto and 
iR-ide a part hereof. 

GRIE VA NCE PROCEDURE 

{a) Policy 

v o promote to the highest possible degree harmonious 
..■•aployer—employee relations it Is necessary thet procedures to 
v solve grievances be established. 

(b) Definitions 

A grievance shall mean a complaint by an employee(s) 

[') boat there has been as to him (them) a violation, mlslnter- 
pw-L.'tIon or inequitable application of any of the provisions of 



th-- agreement or (2) that he (they) has (have) been treated 
unfairly or inequitably by reason of any act or condition which 
L;; contrary to established Board policy or administrative 
nr jtice governing or affecting employees. However, the term 
’V I •'vance" shall not apply to (a) a method, of review prescribed 
bj law or (b) any rule or regulation of the State Commissioner 
of Education or (e) any by-law of’ the Board of Education or (d ) 
D’l'j matter which according to law is either beyond the scope of 
th- Board authority or limited to unilateral action by the 
1o<rd atone or (a) a complaint of a non-tenure principal which 
arises by reason of his not being reemployed (f) or a complaint 
by any certificated personnel occasioned by appointment to or 
Uuik of appointment to, retention in or lack of retention in 
ar.,, poult ion for which tenure is either not possible or not 
required* 

1. A grievance to be considered under this 
procedure must be initiated by the employee(s) within five (5) 
school days of Its occurrence. If such grievance i3 not sub- 
r:; fed within the allotted time, it shall be considered waived. 

ii. The principal ‘'organization 1 ' recognized 
by the Board as the official and exclusive representative for the 
principals of this school district shall in all instances be 
Ur* Little Kerry Principal Association. 

(c) Procedure 

i. Any individual member or group of principals 
shill have the right to present a grievance (an defined in 
De finitions) to be processed as per following agreement. 

Ii, In presenting his (their) professional 
, •..p v■■ rices the prlncipal(s) shall be assured freelui’ from preju- 
N p' is* J action in presenting his (their) appeal. 

Step 1, Any principal(a) who has(have) a 
,-r '.evancc shall, discuss it first with the supurintendont of 
cchooU in an attempt to resolve the matter at that level, 



Step 2. If, as a result of tno discussion, 
vitier is not resolved to the satisfaction o' the aggrieved 
)*:■ -':ic*( 3 ) within five (t>) school days, he (they' sh’^i set 
■ o'*tn Ms (their) complaint in writing throe .5 h the ; erintendent 
t;. joarh for review of the grievance. The grievance snail 
. wvf-.ve.: iri the following form: 

A. The nature of the grievance. 

B. The nature and extent of the Injury, 

J. i - vs or '.convenience. 

C. The results of previous •:lac..-asions. 

D. His (their) dissatisfaction with 
reels ions previously rendered. 

The Board, or a committee thereof, shall 
re. lev, the grievance and shall, at the option of tno Buaru, hold 
.t nearing with the principal (s) and render a decision in writing 
within thirty ( 30 ) calendar days of receipt of the grievance by 
tne Boaru or of the date of the hearing with the principal(s) 
whichever cones later. 

Step 3« If, after Step 2, the aggrieved 
principal ( 3 ) is(are) not satisfied with the disposition of his 
(trslr) grievance, he (they) may, within fifteen (i-j) school days, 
sub.ris, the grievance to the Public Employees Relations Commission¬ 
er (here inaftor referred to as PERC). 

Both parties agree to abide by the recommen- 
n.-.-lo.is o ' PKP.C in order to reach an agreeab.!** solution. 

(d) No reprisals of any kind shal: be taker, by the 
E<. w or by any member of the administration against any party 

1 ; or any other participant in the grievance procedure 

0 ; son of such participation, 

(e) All documents, communications, and records dealing 
w '• ..h the p» ocessing of a grievance shall be fiHo In . separate 

g. •cvf»..cc file and shall not be kept In the personal file of any 


of the participants 


\t*) All meetings ana hearings under this .■rocedure 
1 f:.»t be conducted in public and shall Include -euy sturt 
r< ■ t '■ s> In In feerest and their designated ox- H'n.rtcu re rresensa- 
• ' heretofore referred to In this article. 

■■ . ’ft is agreement, executed on or be for ■ the '‘irst day 
! ir.'ij shall continue In full force ana rfC'-ct without 

•; "ngy til completion of the required school years (at: per 
Jf ri.au Rtate Law) of 1971-72, 19(2-73 and 1‘93-74. 

tH WITNESS WHEREOF, the parties have hereunto set their 
» is a ;d seals all on the day and year first above w-it ten. 


LITTLE FERRY BOARD uE EDUCATION 

v' / ” 


By: 




!’ 'r . 


Si - ■:£"? ■ t . 

PretU*N?nt 




C. 




’Sec re Cary 


LITTLE PERRY PRINCIPAL ASSOCIATION 

•a 

til.,. - /, 

By: * n V • . j ■ . ' 

Prc s ioent ~ 


"PELT: 




i ThE !«’ iRRY PRINCIPALS* SALARY GUIDE 1971-1972 THROUGH 197.5-197** 


TABLE I 


iL'i.'icipai 


Chn.-J.-a G. 

EI tv.pa lrick 


A . Frederick E, 

n '»tC t'iKi’i 


Sa 1 a ry Sc, I a ry T a ! a • 7 

1971-1972 1972-1973 -7" 


$17,3??.00 $19,592.00 To bo computed as 

act forth In 
Table II below 


$16,720.00 $lB,686.0'J To br* computed 

ac a*l forth In 
Tahir II oelow 


'’"•o above salaries 1 have been computed as a fixer ratio of 
t: *.■ maximum teacher's salary (hereinafter referred tu as the 
' uase*') for the Immediately preceding year as r-t "orth In 
'i ''.f,.. e 11 below. 


Principal 


TABLE 

1971-72 
Ratio Base 


II 

1972-73 
Ratio Base 


1973-79 

Ratio Base 


xr. Chai'les G, 

Fitzpatrick 1.2975 $13/350. 1.2975 $15,100. l/-o * 

V •. Frederick E. 

Petersen 1.2375 $13,350. 1.2375 $15,100. l.y> * 

* ’he base for 1973-7*1 will be the maximum teacher's salary for 
c school year 1972-73* 

All principals' salaries are based on a .v month 


i. 5 { 


SCHEDULE "A" 



